MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into by and between the Town of Weymouth (Town) and the
AFSCME Local 1395 (Union).

WHEREAS, the Town and Union entered into a collective bargaining agreement for the period July 1,
2016, through June 30, 2019; and

WHEREAS, the Town and the Union have, pursuant to Massachusetts General Laws Chapter 150E,
negotiated the terms of a successor agreement for the period July 1, 2019, through and including June 30,

2022;

NOW, therefore, in consideration of mutual covenants and promises and subject to the ratification of the
respective parties, the parties agree to as follows:

1. SECTION 7: GRIEVANCE AND ARBITRATION PROCEDURE

Amend Step 1 and 2 of the grievance procedure as follows:

In the Step 1 paragraph, first and second sentences - delete the words Departmentitead
and replace with the words Director of Public Works.

In the Step 2 paragraph, first, second, and third sentences - delete the words Directorof
Publie-Werks and replace with the words Director of Human Resources.

In the same paragraph, first sentence - delete the words Iepartment-Head’s and replace
with the words Director of Public Works.

2. SECTION 8: WAGE, SALARIES AND JOB CLASSIFICATIONS:

a) Although the parties agree they will take following these actions, no provision of the
successor contract will be amended.

D

2)

3)

The Town shall take one of the existing W-8 Public Works Foreman positions in the
Water division and upgrade this one position to create a new W-9 Water Foreman
position. Any employee may be considered for the new W-9 position, but the
employee must possess a minimum of a Grade 2 Distribution (2D} License or higher.
The employee promoted to W-9 under this provision shall not be eligible for
retroactive pay. The new W-9 rate of pay under this provision will begin on the date
of promotion. The Town will post this new W-9 position within one week after
contract ratification.

Effective July 1, 2021, the Town shall take the one existing W-8 Public Works
Foreman positions in each of the following divisions; Park & Tree, Highway and
Sewer and upgrade these positions to create a new W-9 position in the respective
divisions as follows:W-9 Park & Tree Foreman, W-9 Highway Foreman and W-9
Sewer Foreman.

Update job descriptions for ali positions covered by the collective bargaining
agreement. The Town shall meet with the union to review proposed job descriptions
in an effort to reach consensus and agreement.

.



4) Meet within thirty (30) days with the compensation and grade committee for water
treatment plant operator positions.

5) The Town of Weymouth intends to update existing policies and propose new policies
for town employees. The Town and Union agree to meet and impact bargain over the
policies developed by the Town.

b} Amend the following Grades and Titles of positions in the Bargaining Unit as follows:
1) Add the following positions:
GRADE TITLE

wW-9 Water Foreman (possess a minimum of a Grade
2 Distribution (2DD) License or higher.
Park & Tree Foreman

Highway Foreman
Sewer Foreman

2) Delete the following positions:

GRADE TITLE

5-12 Treatment Plant Operators (Grade 1)

S-13 Treatment Plant Operators (Grade 2) Chief
Meter Reader, Principal Clerks, Grade 2
Engineer

5-18 Grade 3 Engineer and Treatment Plant Operator
{Grade 4)

c) After the fifth paragraph, add new paragraph as follows:

Employees who possess a (D) distribution or {T) treatment license shall receive an annual
stipend as follows:

Grade 1 Distribution (1DY): Two hundred and fiftv dollars ($250.00
Grade 2 Distribution (2D): Five hundred dollars ($500.00)

Grade 3 Distribution (3D): Seven hundred and fiftv dollars ($750.00
Grade 4 Distribution (4DY): One thousand dollars ($1.000.00)

Grade 3 Treatment (3T): Seven hundred and fifty dollars ($750.00)
Grade 4 Treatment (4T One thousand dollars ($1.000.00)

d) Amend sixth paragraph by inserting in place thereof the entire paragraph, the following
sentence: See Appendix B. Salary Table (2020-2022).

e} Under Central Maintenance subsection, delete paragraph number 2, and reorder the remaining
paragraphs.

) Add new subsection at the end of Section 8 as follows:
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Sewer Department

1. Sewer departinent employees shall receive an annual stipend of one thousand five
hundred dollars {($1.500),

7. Sewer depariment emplovees who are required to be on stand-by shall be paid at Grade 8.

SECTION 9: HOURS OF WORK.:

Amend paragraph eight by adding the words for the positions of Mechanic and Eectrician in the
first sentence, so the sentence will now read as follows:

There shall be a one—week standby, on a rotating basis, in the Sewer and Water Divisions
and for the position of Mechanic and Electrician, which will include all employees
deemed qualified and available by Management.

SECTION 12: BREAK PERIODS:
Amend by deleting the second paragraph.
SECTION 13: VACATION;

a) Amend second paragraph by deleting the first sentence and replacing it with the following
sentence:

An emplovee shall accrue .84 (hours) of vacation time on a monthly basis during the first
vear of employment 1o be used during the first vear of employment.

Vacation leave of two (2) weeks shall be granted to an employee who, as of
b) Amend by deleting the third paragraph
¢) Amend by deleting subsections (&) through (h).
d) Addnew subsection at the end, subsection (k), as follows:

If a request for vacation is denied by management. no sick time may be used to obtain that
specified period of time off.

SECTION 19: PERSONAL LEAVE:

Amend the second paragraph, first sentence by deleting the one-week notice requirement for
personal day, so the sentence will now read as follows:

Four (4) Personal Days per fiscal year, not charged to Vacation or other leave credit

shall be granted upon approval of the Director. subjecttoreceipt-efatleastone(h)
weeks-notice:

SECTION 24: PROMOTIONS — JOB POSTING AND BIDDING:

Amend second paragraph of subsection 1 by adding after the word “vacant” the phrase, . at the
Town’s discretion, and adding after the first time the word “posted” appears, the following
phrase, within a reasonable period of time, so the sentence will now read as follows :
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10.

1L

12.

13.

When a position covered by this agreement become vacant, at the Town’s discretion,
notice of such vacancy shall be posted within a reasonable period of time in a
conspicuous place listing the pay, duties and qualifications. This notice shall remain
posted for fifteen (15) days.

SECTION 32: DURATION AND RENEWAL:

a) Amend first paragraph, first sentence, by striking the phrase “July-1-264640June-36;
2849” and replacing it with the following phrase: July 1, 2019 to June 30, 2022.

b) Amend first paragraph, second sentence, by striking the phrase “June36:2049” and
replacing it with the following phrase: “June 30, 20227

SECTION 34: MISCELLANEOUS

A) Amend first paragraph by deleting the fourth sentence, which reads: “Empleyees—shall-be
Ced of | ofh : e (45)d . is exvnirationdate.”

B) Amend by deleting the entire fourth paragraph, entitled * Camera Differential”.

C) Amend by deleting the entire fifth paragraph, entitled “Hazardous Duty Pay”.

D) Amend by deleting the entire eighth paragraph, entitled “Compensation Grade Committee”.

SECTION 35: DRUG TESTING SCREENING

Amend first paragraph by deleting the words from the fourth sentence “fret-enPublic Weorks
SECTION 36: EMPLOYEE EVALUATIONS

Amend by deleting the entire section thirty-six.
APPENDIX C
Add the following side letters of agreement as follows:

a) October 16, 2018 - Side Letter of Agreement as amended to include the following staternent
This condition of employment shall not apply to emplovees hired prior to July 1, 2013.

b) May 28, 2003 — Side Letter of Agreement.

Housekeeping: The parties agree to make all corrections and updates, including but not limited to
the incorporation of Memoranda of Agreement entered into prior to the date of ratification of this

Agreement, prior to the printing of the final Collective Bargaining Agreement for the period July

1, 2019 through June 30, 2022.

WHEREAS, the parties have caused this Memorandum of Agreement to be executed this day
of November, 2019.
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For the Town of Wey/mouth /aﬁgxﬂa Council 93, BPW
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APPENDIX B — AMENDED SALARY TABLE F Y20-FY22
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GROUP GRADE STEP FY2019 SALARY

FY2021 SALARY

Y2022

Dew w03 1 0§ 4043832 § 0 41,448.28 S 42,278.26 5 42,8067
DPW W-03 2 S5 41,8397z 5 4310725 5 43,969.39 5 44,518.01 Wage Proposal:
DPW W-03 3 $§ 4356716 § 4483154 § 4572817 § 4629577 FY20
DPW W-03 4 § 455B7.36 § 4662480 § 4755730 § 48,151076 Step One 2.5% over FY12
5 L 4  AB4BO79 § 4945959 § 50,077.83 Step Two - Four - 4%
DPW W-64 1 5 4183872 § 4288571 § 4374343 § 4420012 New Step Five - 4%
DPW W-04 2 % 4356716 § 4460114 5 4549316 § 4GOELE3 FY21- 2% cola
DPW w04 3 & 4558736 $ 4638519 § 4731289 $ 4790430 FY22- 1.25% cola
DPWY W04 4 5 4770428 §  4B24059 5 49,205.41 §  49,820.47
5. $ 5047022 §  S1173.62 § 51813.18
DPW W05 1 § 4356706 5 2 4465634 S 4554047 $ 4611283
DPW W-05 2 § 4558736 § 4644259 & 4737148 $  47,963359
DPW W-05 3 5 4770428 5 4530030 $ 4926630 § 4588213
bPW W05 4 $ 5008328 $  50,23231 $ 5123685 $ 5187742
5 $ 5224160 § 5328643 § 5395251
DPW W06 1 § 4558736 §  46727.04 $ 4766158 5 48,257.35
DPW W06 2 5 4770428 5 4B596.12 §  48568.05 § 50,187.65
DPW W05 3 S§ 5008328 $ 5053897 5 5155077 § 52,1054%
DPW W06 4 § 5259280 $ 5256157 $ 5361280 $ 5428296
5 $ 5566408 S 5575731 $§ 5645428
DPW W-07 1 § 4770428 § 4889689 ¢  40,874.82 § 50498.26
DPW wW-07 2 § 50083.28 $§ 5085276 §  51,869.82 $ 52,518.1%
DPW W07 3 § 5259280 $  52,836.87 $  53,944.61 § 5481852
DPW w7 4 % 5519056 § 5500235 § 5610239 §  56,803.67
5 $ 5720244 5 S5B34649 $ 55075.82
DPW W-08 1 § 5008328 $§ 5133536 $ 5236207 $ 53,016.60
pPW W-08 2 $ 5259280 % 5338878 § 5445655 § 55137.26
pPw W08 3 $ 5515956 $ 5552433 § 5663481 § 5734275
DPW WOB 4 & 5803460 $  57,745.30 § 5890021 $§ 59,636.46
5 $ 6005511 S  BL256.21 § 62,0219
DPW w09 1 $§ 5258280 % 53807.62 §  55985.77 $ 5567309
opPw W09 2 5 5539956 5 5605382 §  57,185.20 5 57,900.02
bPw W-00 3 & 5503460 $ 5830648 §  S847261 § 60,216.02
bPW W00 4§ 6093464 § 6063874 §  61,851.52 § 6262466
5 $ 6308429 & 6432558 $§ 65129.65




GROUP GRADE STEP FV2019 SALARY FY2020SALARY FY2021 SALARY FY2022 SALARY
DPW 5-08 1 § 3540883 % 3629405 $ 3701993 $ 3748268
DPW SOB 2 $ 8669679 5 3756434 § 3831563 $ 3879457
pPW S08 3 $ 3807268 5 3887909 § 3965668 §  40,152.38
bPwW s08 4 § 3946082 5 40239856 S 4104466 § 41,557.72
DPW $08 5 § 4091900 $ 4164826 S 4248122 5 43,0124

6 $ 43205355 § 4398807 S5  44,517.67
DPW 511 1 & 3946082 $ 4044734 § 4125628 §  41,771.9%
Dpw s311 2 § 40919.00 $ 41,86300 S§ 4270026 $  43,234.01
DPW §11 3 & 4242526 ¢ 4332820 S5 4419477 §  44,747.20
DPW 541 4 0§ a400158 % 44884690 $ 4574158 § 4631335
bPW $11 5 § 4566503 $ 4641425 S§ 4734254 §  47,934.32

& $ 4803875 $ 4BOSSS3 S 4961202
DPW §13 1 S§ 4242526 $ 4348589 S 4436561 S 44,910.05
DPW §33 2 % 4400158 $ 4500780 S 4550805 $ 4648191
DPW §313 3 & 4566503 % 4658317 § 4751484 $ 4810877
DPW 513 4 § 4734891 S5 4821359 § 49,177.86 §  49,792.58
DPW $13 5 § 4915494 $ 49,901.06 $ 5089908 $  51,535.32

& § 5164760 § 5268055 &  53,339.06
DPW 514 1 § 4400077 § 4510079 § 4600281 S 46577.84
DPW 514 2 5 4565503 S 4667932 5 47612890 5 4B,208.06
DPW 514 3 $§ 4734891 S 4831309 $ 4927935 §  49,89535
DPW 534 4 $ 4500431 ¢ 5000405 5 5100413 §  51,64168
DPW s34 5 § 5097808 $ 51,754.19 5 52,789.28 5  53,489.14

§ $ 5356559 § 5463690 & 5531986
DPW S48 1 S 5097808 & 5225253 § 5329758 §  53,963.80
DPW 518 2 $ 5290958 $ 5408137 $ 5516300 § 5585254
DPW 518 3 & 5494043 § 5597422 §$ 5700370 3 57,807.37
brw 518 4 5 S6990.88 5 57,933.32 $ 5909188 §  59,830.63
DPW 518 5 $ 59,i61.08 § 5996098 § 6L16D.20 $  61,924.70

& % B2,05962 $§ 6330081 S  54,082.07
DPW 510 1 S 5290058 % 5423232 $ 5531697 5 5500843
DPW 5-19 2 § 5494043 $ 5613045 § 57,253.06 $  57,968.72
DPW s18 3 4 56950.88 § 5808502 & 59,256.92 $  59,997.63
DPW s19 4 $ 5916108 ¢ 60,128.34 §$ 61,330.91 $  62,097.55
DPW s18 5 S 61,409.20 § 62,23283 3 6347749 §  64,270.96

& 3 6441098 & 65869920 5 6552044
DPW 5124 1 § 4091800 5 4194198 3  42,780.81 § 4331557
DPW 5128 2 § 4242527 § 4340894 § 4427814 S5  44,83162
DPW 5124 3 % 4400158 5 4492929 § 45827BB 5 46400.73
DPW 5124 4 $ 4566503 5 4650182 § 4743185 $ 4802475
DPW S124 5 § 4733012 5§  48,129.38 $  49,08187 §  49,705.62

6 4 4981391 $ 5081019 S 5144531
orw S13A 1 5 4242526 § 4348583 § 4435561 5 4491005
Dpw $13a 2 & 4400158 & 4500790 S5 4590806 $ 4648191
DPW S13A 3 & 4566503 S 4658317 § 4751484 5 48,108.77
DPW S13A 4 § 47724851 $ 4821350 S5 4917786 $  49,79258
DPW 5134 5 $ 49,5484 ¢ 4890106 $ 5089308 § 5153532

[ $ SLB47.60 § 5268055 §  53,335.05
DPW S14A 1 &$ 4400077 $ 4510079 S 4500281 §  46577.84
DPW S14A4 2 &  45665.03 § 4667932 S 4761280 $  48,208.06
DPW S14A 3 & 4734801 S 48313090 $ 4527935 §  49,895.35
DPW 1A 4 ¢ 4900431 § 5000405 $ 5100413 S$  51,641.68
DPW 514A 5 & S007808 $ 51,75419 $ 52,789.28 §  53,449.14

& 5 5356559 $ 54,63690 .5 5531985

Wage Proposak

FY20

Step One 2.5% over FY19
Step Two - Five - 3.5%
New Step Shx - 3.5%
FY21- 2% cola

FY22- 1.25% cola



AGREEMENT BETWEEN TOWN OF WEYMOUTH AND AFSCME
LOCAIL#1395

1 Current temporary schedule to remain in effect until 27 June 2003.
Effective Fridav, 27 June 2003, the new proposed operators schedule
(attached:
labeled as Shift Schedule FY04) will be instiuted after the shift bid
process is complete, but no later than 27 June 2003. In the event the
regularly scheduled operator on the Saturdav, 3-11 shift at WTP #1 is
unavailable for dutv for anv reason, no additional overtime will be
involved. Hence the overtime operator will serve as the regular 'rVTP
#1 operator.

2. Effective Friday, 27 June 2003 a new pay scale for all operators will be
instituted. The new pay rate 'tvill be at 8-19 rate. All Grade 3 operators
will move to the new S-19D; all Grade 4 operators will move to S-19E.

3. Town and Union agree that the current 'GSA/ ater Qualitv Technician"
position is responsible for routine and incidental sampling.

4, Town agrees to a minimum of six (6) Treatment Plant Operators
required for staffing of both #/Vater Treatment Plants.

zr.;_ [3 ”f ’/‘”'V'H 03 /7\’(;'» ﬁf/ 4 ')ﬁ"*‘ ji&? a

C L T et .
For the Town Date For the Uiy Date
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Side Letter of Agreement between Town of Weymouth and
AFSCME Council 93 Local #1395 Department of Public Works

The Town of Weymouth and the American Federation of State, County and Municipal Employees,
AFL-CIO, Council 93, Local 1395, Weymouth DPW, hereby enter into this Side Letter of Agreement
as follows:

1. Theterms and conditions of employment set forth in the Collective Bargaining Agreement
for the period July 1, 2016 through June 30, 2019 shall remain in full force and effect
except as agreed upon in this side letter:

a) Amend Section 34: Miscellaneous as follows:

¢ Delete the last two sentences of first paragraph “W Grade Employees hired on
or after July 1, 2013 shall be required to hold and maintain a CDL as a condition
of employment and said CDL may be obtained during the 90 day probationary
period. This condition of employment shail not apply to W Grade employees
hired prior to July 1, 2013.”

b} Amend Section 35: Drug Testing Screening as follows:

¢ Amend the second sentence by adding the following words after the second
sentence “as well as W-3 Laborers, W-6 painter/laborer, W-8 carpenter, W ~
9 electrician and S — 12 treatment plant operators.”

¢ Add new clause under Special Equipment Operator clause as follows:
“W-3 Laborer, W- 6 painter/laborer, W-8 Carpenter, W-9 Electrician and 5-12
treatment plant operators, 5-13 treatment plant operators, S-14 treatment

plant operators, 5-18 treatment plant operators - shall be subject to the same

drug testing as those above with a CDL.”

2. The parties mutually agree that the following positions shall no longer require cdl licenses
and the job descriptions shall be amended to reflect said change. In some instances, job
descriptions did not list the requirement but have been included in the attachment. There
is only one job description for the water treatment plant operator attached.

¢ W-3laborer

¢ W-6 painter/laborer

¢ W-8 carpenter

¢ W-9 electrician

e S5-12 treatment plant operators (Grade 1), 5-13 treatment plant operators
(Grade 2), 5-14 treatment plant operator {Grade 3) S-18 treatment plant
Operator (Grade 4)



Wherefore, the parties have caused this Side Letter of Agreement to be executed this day
of August, 2018.

For the Town of Weymouth Far AFSCME, Council 93, DPW

Amended July 1, 2019:

This condition of employment shall not apply to employees hired prior to July 1, 2013.

4

For the Town of Weymouth For AFSCME, Council 83, DPW //’/g’/ ?




APPENDIX C

Side Letter of Agreement between Town of Weymouth and
AFSCMVE Coundl 82 Local #1395 Department of Public Works

The Town of Weymouth and the American Federation of State, County and Municipal
Employees, AFL-CIO, Council 93, Local 1385, Weymouth DPW, hereby enter into this Side Letter
of Agreement as follows:

1. The terms and conditions of employment set forth in the Collective Bargaining
Agreement for the period July 1, 2016 through June 30, 2019 shal! remain in full force
and effect except a5 agreed upon In this side letter:

a) Amend Section 34: Miscelianeous as follows:

1. Delete the lest two sentences of first paragraph, which read es follows:
"W Grade Fmployees hired on or after July 1, 2013 shall be required to
hold and maintain & CDL as & condition of employrient aad said CDL may
be obtained during the 80 day probationary period. This condition of
employment shall not apply to W Grade employees hired prior to July 1,
2013

b) Amend Section 35; Drug Testing Screening as follows:

1. Delete the second sentence of the first paragraph and repiace with the
following new sentence:

“White performing duties for the Weymouth Public Works Department,
all Water Treatment Plant Operators in 'safety sensitive positions,” as wall
as W-3 Laborers, W-G painter/laborer, W-8 carpenter, W-¢ electrician
and $-12 treatment plant operators shall be subject to drug
testing/screening program.”

2. Delete the sentence, entitfed “Spacial £ gul pment O perator,” and replface
with the foliowlng new sentence:

“Special Equipment Operator, W-3 Laborer, W- 6 palnter/iaborer, W-8
Carpenter, W-8 Electriclan and $-12 treatment plant operators, 5-13
treatment plant operators, 5-14 treatment plant operators, $-18
treatment plant cperators shall be subject to the same drug testing as
those above with a CDLY

2, The partles mutually agree that the following positions shall no longer require CDL
licenses and the job descriptions shall be amended to reflect said change. In some
instances, job descriptions did not list the requirement but have been included in the
attachment. There is only one Job description for the water treatment plant operator

attachad.
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W-3 [aborer

W-6 painter/laborer

W-8 carpenter

W-9 electriclan

Water treatment plant operators, including 5-12 treatment plant operators
(Grade 1), $-13 treatment plant operators {Grade 2), §-14 treatment plant
operator [Grade 3] 5-18 treatment plant Operator (Grade 4)

bl ol A

+t
Wherefore, the parties have caused this Side Latter of Agreament to be executed this / day
of Dctober, 2018.

For the Town of Weymouth For AFSCME, Council 93, DPW

7 ‘ M”(j/?o/r;? - Thlf (mo)i‘ﬂllrdﬁ af f/v}p]a/,ry\ﬁf*?y
I
thall et dﬂahf =N %m[)}ut/f’fis Nee ~

Phr Ao ju\\] }}9013,
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TITLE: W-3 Laborer

RATE: W3-A to W3-D
DEFINITION: Routine and merusl work in varied tatks; releted work as regoired

DISTENGUISEING CHARACTERISTICS: Works nnder geneval supervision.
Perorms routine end repetitive duties that may occasionslly be caried out independently
but which are subject 1o check in progress end upan completion for setisfrctory
performance.,

Continvous physical effort demanded in lifting heavy materials; duties are performed
under verying and often edverse weather conditions,

EX4MPLES OF WORK: May work with aspheit and bitominous materials in parching
trenches, braes and shares excavations, drills rock, tays pipe, Jays block and performs
ordinary cement work.

Works &5 & handyman, assisting in servicing and maintaining Public Works equipment;
performe meinignence carpentry end painting or assist in veried trade activities, seling as
helpor rather thanijo & jeurneyman capseity, Performs al} duties of the Public Works
Laborer but at & higher level of performance,

Mey operate aly cOmpestors, pumps, clo. May on oceagion ael ss Jead man or atraw bosy
on construction projects under contract,

Shalt be required to work overtime in emergenties or other related copditions.
DESIRABLE (YUALIFICATIONS: High Schoo) Educstion, experiencs in constructon
and meztenonee work, MA Driver's License — Class D noinimum,

Musi-hove-g ae-abilitsta-ebiainane-within-05-dn s-aiire

16



PAINTERAABORER -CENTRAL MAINTENANCE

Defintion
Pecforms Siripping, Painting and Menusl work 8 assigned by the Cantral Mafntenapoe Departmen! which

serves ell Town end School Departments; oihes keoser duties &x regquinsd,

Boperviston
Worle wndes the geaeral direolion of the Gensrel Roreman, Central Malttenenoe, the Director of the

Mk &nd the Director of the DYW

Performs highly resporsible doties requiring efiapt skills ip the palntisg trade, Meintensate and carefis]
opeggtion ofeigned equipmesnt.

Joh Epvironteat

Work mey be performed indoors or outdoare; mey infrequently be required 1o work omside of pomal

businzis boure at slght and oo weskends, Employes frequently exposed to & kszands associated with
heavy equipment, working nesr movizg mechanser] paris,

Operaies & veristy of hend end power tocks and machinery.

Make: frequent conmots with other krwn depitments, the genreal public, cutside contractom end espscially
other Degartmeni of Public Werks moployses whe eervice the Town and School.

Estentin) Funoctions
The esrentiol functions or durles Hyted below are intended only as flustrations of the various bipes of work

that may be perfbrined. The omission of specific nmtemests of durlas does not excluds them from the
postilon if the work is simdlar, rlated, or ¢ fopical argnment ko the poriton.

Prepere surfaoes for peinting or finishing by seraping, sanding, weshing, or atberwise removing dirt,
prensc, ofd finithes, and rost seele; remove print from surfeces by neing sanders, wire brashes, eud paln

sod vemish removers;
Freparmedocy [o paimting, meke mings repeirs in plaster, shesirack, metal, wood and maconry sorfices by
fling wih putty, calks, fibergless, resin, so.

Window Glazing required, Field work required from Merch 13 fhrough October 15 fo ensial in ths
maititenanss of parks, bail fields, end ofber worl es related to the position/olnssifiomion of Leborer,

Apply primers, seelers, staing and wnder conts with brushes, roflers, or Bpray painting equipmeat, striping
machine, ¢l¢.; palnt mechinery, piping, floos, end walls; epply hisoch induskrie? canmels aod epoxiss:

Frepure snd finish or refinish wopdwork and exbinets;

Mix and blend colors for n widis varisty of paints, epoxies, high performance indumirinf enpmels, efc. for
brush, roller, conventinnal or edrszs sprayers;

Move funaiture and place protective drop cloths; tepe bassbowds, glase, and other snrfaces when nesded;

Clean brighes, rolless, spray and othor printing equipment with weter, solveat, thinner ar otber eppropries
clerners 10 keap equipment and wok in good working condition; obsorving safety requirements:

Tepe xod fluth sooth wall shestrock Joluls sing trowels, hawks, tsping knives ead othes taping
eguipment; £pply téxture materie] o welis ead cetlings vaing iexturs mechines, prmps and hend wals;
iusiafl vigyl and peperwal) coverings;

Painler — Ceniral Mainteaancs
103
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Yawiaed, werk from and remaove scaffolding, stages, planks, ledders, facks, spidat staging and other voric
pletforms; May refinigh gym fleoring and other bardwood floom.

Develop prelitoinary oost extimaiss fiur ingtallations end repaie;

Dxive service truck et required; load and nuload materials and nupplies;

May lokd xad thitrae halpem as required; May perform work in other tades; Petforya seleied daties zs
reguired,

Orvertize io the event of any emesgency ritustion es detsresinsd by e Direotor of Mainienance or e

Direrins of Poblic Works; is required May be raquited 1o work 81 » Jower rutz if pocessery, Mandatory
partiodpation {4 Rendom Drug knd Aloohol Peal required,

Fecommendad Minimum Qrelificatians

Edocation ant Experienes
Bigh schonl diploms; 2 mbstorm of four yoars of progressively respoaible experience or sny

equivalent cowsbinetion of efucation end expesence.

Bpecint Reguiremnenis
Completion of recogrived dsl progrem it required. Possaedon of valid motor vehicle lcense,

Kauowiedge, AbfHty end Bl
Knoviledpe:

meledgc'nfnsndudpru&cas, methods, maierizle, tools and equipment care end mzintenznce,
Enowledge of safe wotk yractices and sonformanos {0 xafe tquipment operation I & mast. This
general knowledge (o inolude familiarity with confined sproe vestilation practioes.

Abiliy: .

Abdlity to formuleie cox estimates and materisl Brds for projests, Abdlity to oparare, 'aud meintain
POWEr cquipmest and toals oluding saxdblagters, power weashers, conventionsl sprayers end
sirining.

Skill: must poisess Intermedinic tevel skills pequired trough the completfon of & crafl epprentive
DFOLTRL,

Firyslerl Requirements
Physical 2ffori genarally raquired in genarsl work deties while operating in both intewnn) knd exiernal

eavirommenat conditions, Poritlon requires the ebility to operute & veristy of heod and power tovls,

Freguandly required to 1t objects weighing up 1o 100 pounds. The employes fs required (o wse hends to
ﬁnger. end yench with heeds and arms. The employss ik frequeatly mquired 1o elimb Iadders, stsping emd

other pucizes.

Thisjob description does nof constitete au employrtent agreement bepweer the emplaver ond
employes, and I3 subject fo changa by the amployer, as the neods of the employer and
requirements of fhe job chonge.

Painter — Central Mrintensnce
11.03
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LICEREED CARPENTER CENTRAL MAINTENANCE

Pallzition
Pmmmmwmﬂmwmmmmmwmnhmaﬂ

Torwvs end Schoo] Departments; oiber lesser dutias #s required.

Hon
Works undur the geners! direcon of the Grmerat Foremsn, Central Meintenancs, the Director of
Wpintegence and fhe Dirostor of the DPW

Pecforms highty respossible duties vequiring ndept ekilis in the treds of carpontry. Maintenence end eerefil
opertion of eisigned equipment.

Job Envircasaent .

Wosk rasy be perfimmed indoozs or outdocrs) may infroguently be required 10 wrk outsids of noomsl
biasinegs howrs B¢ night end on weebeads, Employes frequantty cxposed bo the hesards nstooiniad with
bpavy equipment, working neer moving toal parts.

Operetes ¢ variety of hand end power ibols atuf machinery,

Mskes Srequent contans with athat 1wn departments, the genersd public, patside contmston and cspecislly
other Depertmest of Public Works employees who eorvios tho Town sd School,

Esentiel Fonchions
The eezenficl finetions or didies Hsted below are infended only as iflustrations of the wartous types of work
thatmary be porformed. The cnclazion of specific s of duties dors not exclude then from the

postion {f the wark ts xbnilar, related, ar a logloal axsignment io the positian,

Performa tkilled carpentry wotk &5 required to fabricate and asssnible high grde fumiture, Makes sod
repairs catdneds, cornices, ‘bookouses and furnitare.

Performs bird finlshing carpentry wark of & highty sliiled natore. Constnzis repairs snd alitss simetures
baildings, famiture, zud fixtares made of wootk and/or similsr montesicls, ‘Work 4 parformed in aseordence
wlth ptate and Jocs] buliding codse md sumdard ade pmotices. Falrriceies, elters snd repairs etrustural
wosdwork, oo, stirwaye, md fixtires, Ability o fibricale end repais shade, scaffolds, pifons,
consrete forms and ofhér pinistures from blueptints, dmwings ot {osrunctions.

Repairs stendand edfive/school cquipment such as desks, tables, chairs, ghelves, ant Ble cabinets. Renye

m%mammmmﬁmhm&smmmmjmmwmmm.
Ability 10 reprir gutters, doWnspRIs, weather strippi g, linolenm, ic tile sashes supboerds celimps,
m,mmmm.mmmwmwmmmmmm

Davelop prelimivary cords eatimates and metsriel oeede Yists for new projecs,

May operete iod mainisin sprelalized woodwaiking equipment end tooks ez rquired; performs other
dnties, instoding those of lesvor job classthcations, as assigmed

Recomemendsd Mizimuns Qeelifiestinne

Education xrd Expariemee
High school diploms; & minfman of three years of progressively reponsible experiance in finfth
o Bttt oarpantry; of ey sqrivalent sombination of ednestion and expariente.

Licenssd Carpenter — Central Meintenance
1103
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Special Requlrements
Manst heve orbe able 10 obtain & valid Magsschusess-CHL-snd-Cansiruction Supervisors licensc
veithln 90 days of bire.

Keewlalge, Ability and Sidl
Knoviedge:

Xnowlodye of standerd preatioss, roefhods, msterisls, tools 8od equipmett care sod Mitinfcnanoe.
demmmmmwmmmmmm. This
gemorel kosdndge to inohude fansilinrity with sendard Jook cutileg our prectioes.

Ablitty: Ability to read end irterpre! blocprints and plen drewings end seaches.  Ability to
frrmratade ooR estimstes end waterin] s for projects, Abitty o epersie, sherpea end meiniein
powrr equipmtent £nd tools docluding sews, jointer, letbes, maders, plas, and related band
foolks. Abitry o pommalely messure s2W, BQiare, sand, fi end fecien,

Shili ennat presess inermedinte Jeve! carpeatry eldlls acquired tirough the corapletion of & ereft
progaam.

Physiest Regulrements
Phygiva! offart protstlly required in penera) work duties while apernting in both interne! and exienml
erviromrmentit condhions, Posltion tequires the £bjlity th opersivs varioty of hand and power toole,
Frequantly required bmnwwﬁmhgwwloupm&.mmmywhmmdmmhmds o
finger, end neach with hands and svme. Tho amployee is Frequently required to climb ledders, staging and
ather stradtuges. f

constitte on employmens agreoment bebveen the emplover and

TWis fob deseription doer nof
ax the needs of the employer and

pployee, and is subject to change by ihe employer,
reguirements of the fob chmige.

Licensed Carpenier — Central Madntenance
11.03

20



LICENSED ¥LECTRICIAR -CENTRAL MAINTENANCE

Pefinition
Performs Blectrics! and Menugl work o4 assipned by the Centre] Maintesmnce Departmen: which serves all

Town and Schoo] Departments; ather Iesser dutics 88 required,

Supervision
Yozt under the genmad direotion of the Geosral Foreman, Ceotral Meintcannce, Director of Mamteaance

and {he Dirsotor of the DFW,

Porforms highly responsible duties requiring adept skills in the eloctrice] tide. Mnintennnes and careful
operation of etsigned sQypment,

Job Envirepment

Work mey be pezformed indoors or outfioons; may infrequently be required to worlt outside of normel
busineas bours st night s on weekends. Eatployec frequently exposed to the huzardr associated with
heavy equipment, working noer moving meohesical paris,

Openiics ¢ vanioty of hand and power {ools and machinery,

Misltes froguent eontasts with other tvwn depertnoents, the genesal public, cutside contreetors and expecially
other Dopartugent of Public Works employeas who servine the Town end School,

Epszeptizl Functions
The essential fimctions or dities {ited below are intended only as dfustrations of the verfous fypes of work

that map be performed. The omtsston of spectfic siatements of dudtes doex not exclude them fiom the
position if the work &5 stmilar, related, or u lopicel utsignment o the position.

Alter, mzintaln, repeir or instal] wiring, cables, sedickes, controls, fuze boxes, bregker panzls, instament
panels, distribnion gamels, intercom and bell eirquits, power ¢lreodts aed communtestions cirouils; may
construet sew Sacilities froam blaoprints nd spacificetions; Repair end upprade fighting, contral sysiems
inchading univents, fans, oil burners, and PA syedems,

Modify, ediust, maintatn ropair or instel] electric zovtors, clectrical equipment, iolraments such rs prmps,
olocks, Jeps, Bioves, electticn) mokrs, Fmers, faos, sir conditioners, refrigerions, power 10018 sod motors;
Rewind eolix and ermahwas; refinish commutators; replace zod regead brushes; replace work out bearinge
1nd other motor asd gensreioc prets;

lngpest elactrical systetmy, communications systems end equipment (o detect mnd corront frulty components
o parts;

Maintensnce of traffic gignsls, work on various BFW faoilities including water and exwer facilities which
includs trentoent plente, wells weler distribistion system, sewer pimping siallons, efestor ations and

verious fufrestrustors koations,
Parfonn elterationy, sdjustment, modification, repair and instellation of elactrice] equipment systems;
Develop prelimingry ool eslimates for installations &nd sepaim;

Drive service truck s nemuired; load nd unload weterinls ead supplics;

May lend md fostrpet helpers e required; Mny perform work in pihor tradfos; Performo mlated duties ap
required. Overtime in ths event of zay emorgercy citustion 85 delermined by the Director of Matotzaemee
or tha Direstor of Public Waorks is required, May bo reqained fo work ot ¥ lower Tate iF peceesary.
Yandererty participation in Random Drug and Aloshol Poo! roquired.

Ticensed Blectrician — Central Maintenance
11.08
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Recommented Mislmuwn Guatifications

Edscation and Experieses
High schoo! diploxns; £ minimum of four yaers of progrossively respansible experinnoe a5 on
eloctriclan or eny equivalent combination of educstian aud ezperimnss,

Speciel Requirements
Commpletion of recognized journeyman Jove! progrem i required. Possostion af velid motar

vohicle Heenng.

Enowledge, Ablllty exss Skili

Enowledge:
Enowlsdge of standard practices, mathods, maferiels, joole pad equiproent care and mainieotmes.

Knowledye of edfe work prictices ond sanfbormsmes to sis equipment oparation is = mst. This
general kmowledge Lo include femilitrity with stenderd lock oul/tag cul practises.

Abiliy:

Ability to reud end imerpret blueprinte and plan dmwings and sledeher.  Ability fo formulate cost
eetimates aod metcnal lists for projects. Ablity 10 operete, 2nd meintain power equipment mnd
tonl.

S%JT: st possess inlermadinte Jeved plootrician ekills sequited through the completion of & creft
Jjoumcyman progra.

Plrysicy Requirements

Phygicel cffont generally required in gearrsl work duties while operating in botb internal 2ad extnal
envirommentel conditions. Poritioo roquires the sbility ts operase & veriety of hand sagd power 1ools.
Frequently regutred o B objects welghing up to 100 pounds, The employee i maquined 1o nag hands to
finger, tnd reach with hands knd erms. The toployes s frequently required Lo climb Inddes, siaping acd

other simetures.

This job daseription doas not eonstitute an anplayment agreament batween the employer aud
employes, and is subject io change By the employer, as the needs of the employer and
reguirements of the fob change.

Licensed Electriipn — Central Maiptenence
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TOWN OF WEYMOUTH

DEPARTMENT OF PUBLIC WORKE
Postad;

Through:
ROTICE TO ALL EMPLOYEES

DIVISIOR: WATER
TITLE; WATER TRHATHMENT FLANT OPERATOR

RATE:.

DEEMITION: Skilied work ft the eperetion and meknenanos af speclalized stationery squlpmstt, md In the westmen of
watsr 0 Bsture K potebls quathy; ralstod work kx required.
g@FMM CTE ekl Works widsr ptosm superviiion, but subjsct 1o reguler chodkn; follows
eetebizhed eud presetibed routtne, Work requires the wa of soms tndependsnt Judgement, #s veoll 2t ereflad cpovatie of
ezelpned equipfvsat to avold breakdown and postible damaps to expeatlye equipment, Brom could resull in iredequate
waitsr dietsfiution of unsstisfactory trentment. Famuilinr with fodere) pnd stzte drinkhg water reguletions,
Weter Treatment Pling, Avthur 1. Bilodesy Wder

ERANTLEE OF WORK: Assist in the oporetion of the Greal Pond
Tregmen! Plet, mfd relamd fecfities, Ditias tnvolve responsibilily en En Assigoed sttt for proper opazetion,
msimtenerics, ind omtrol ofwmwmmmmmmmwmmm vetied rechingry, cquipment
ind ppwtemance, Checks oporation of pumps, flosalstors, Bhar velves, chemice! fesdom, chisrinotion wnd other
pquipment, Perfvms poatine wetor quelity md Yebortary tosts (o mondior treamnent plant performaes. sz and stope
pomps; washes Hitse beds; performa wtsr tosls $ SiUle propor feominient; operets end adjuds velves, petes et other
cherecieristic appurienanons; tekes parlodio reatding: from various trersentaticn snd control equipment. Recofves wad
trengmits satle o0 short wave redio and dspatabes mainisninge crews Lo imdertaks presgenty tepalrs, Perfoems intlduntal
¢leaning, swespling tnd ather housekesplng and malmenenes fazks,

Shin defermioed by Widing proces.
Pozlifon mey bo Swieg or Highl shfty overfise will bs required.
EPECIAL yVALIPICATIONS: Musl heve Hesorchicstts Blite Board Ceriifiestion for Drinking Weer Supply
Farkiikes, (0o 11T Lovel, and & roinimam of § mondse experlents,
D ¥ QUALIPECATIONS: Gredo I-T consiats of: () High Sehool schesetion or squivakont end forr yeers af
diroot reapemiibliity, withowt subntition, or i1 years fn pparstion ofdrinking wetse Eupply fanllhty.

1 mechods end prooedares &nd of filiration tredment provesses; eblly 1w

Warklsg Impwiedge of modem wisst freapnan
tmake Touting chemboel kesls; meshenicel ebiHty, sufficiest o folisw piesszibod oparating end mainfenazes progedures,

A, Applications will olose

B. Red sud undmetasd alf ficsts of poskion.
C.

D

. FiN ot cernfidlly essh wiep of eppliontine,
. Applicetion will b nnsd into the Seviichbaord Operator and with be coppted oaly between 12:00 and 12:30 p.o. wnd

efier 4:00 pm.

Biector of Pubile Wosks

23



